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ns Life"—Receiving Department Supervisor Joseph Corio (left) and |-S member Clifford Sanders 
mgt tell Red Cross Nurse's Aide Mrs. Max Foxman. Both men have called on the Bank to help 


lives of their children and were the first donors in the 1953 drive. 





atement of I-S Position On 
spartment Store Union Merger 


recent announcement by 
fesident Walter Reuther that 
ributive, Processing and 
Workers Union (District 
is been accepted for mem- 
in CIO has raised some 
on in the minds of our mem- 
Sto where Local 1-S stands 
question. We can state our 
quite simply. 
‘believe in unity, because we 
Bthat the closest kind of co- 


By President SAM KOVENETSKY 


operation is essential if we are to 
relain maximum effectiveness in 
the continuing fight to improve 
wages and working conditions. 

At the direction of CIO Presi- 
dent Walter Reuther the three Un- 
ions representing department store 
workers began to study the possi- 
bilities of achieving such unity. 
The union involved are the Retail, 
Wholesale and Department Store 
Workers Union, CIO, our own 





ward Meeting Aims 
Respect of Contract 


fy Shop Steward owes it to 
and the people who elected 
at the all-day conference 
10. 
Mecord of grievances proc- 
ince the victorious April 14 
ows an almost consistent 
of violations by Macy’s. 
that these attempts to ig- 
agreement are stopped in 
tks only redoubles the im- 
of the get-together of the 
ent ieaders. 
onference will be almost 
f devoted to a clause-by- 
@nalysis of the changes 
ve done so much to make 
1-S agreement a pace- 
or all department store 
“A full understanding of 
acance and the applica- 


tion of these provisions,” said 
President Sam Kovenetsky, “is es- 
sential to a full and proper fight 
for their enforcement. 

“We all got a very clear picture 
of what Macy’s would like to do to 
us from what they said and tried 
to get out of the recent negotia- 
tions. Just because we beat back 
their union-busting attempts does 
not mean that they have given up 
the hope of finding other ways to 
take back what we forced them to 
give. 

“The Shop Stewards are the 
eyes, ears and good right arm of 
the Union. It is they who must be 
the very first to recognize a viola- 
tion of the contract and to fight 
against it. We will do everything 

(Continued on page 2) 


Local 1-S—which is the corner- . 


stone of the United Department 
Store Workers of America, and the 
Distributive, Processing and Office 
Workers of America which was 
just recently re-admitted to CIO. 
Exploratory Talks 

In our view these exploratory 
talks have made some progress to- 
wards clarifying the possibilities 
of merging these three organiza- 
tions into a single effective unit. 
We do not believe, however, that 
the talks have progressed to the 
point where they justify immedi- 
ate action. There are still some 
basic issues to be resolved. 

We believe, for example, 
that if department store work- 
ers are. to derive maximum 
benefit from the proposed 
merger they must be organ- 
ized as autonomous locals in 
an autonomous joint board. 
We of Local 1-S have adequate 
assurance of our own auton- 
omy. But that is primarily be- 
cu#use we already have full and 
democratic control over the 
policy making and financial 
affairs ef our Union. 

Unfortunately, the same is not 
true of many other local depart- 
ment store unions. In some cases 
they do not have any local treas- 
ury and their actions must be made 
to conform with the interests of 
their parent organizations. 

nity for a Purpose 
We do not intend to tell these 
(Continued on page 3) 


Blood Bank Drive Nets 
1012 Pints in Herald 


Square and Branches 


The Local 1-S, Macy’s 1953 Blood Bank Drive turned in 
a magnificent total of 1,012 pints from Herald Square, Park- 
chester, Jamaica and Flatbush. A special drive at White Plains, 
not covered by the New York Red Cross blood program, will be 


planned in the near future. 


From start to finish the whirlwind campaign (completed 





DEFENSE FUND 
REFUND CHECKS 
ON THE WAY 


Close to 8,000 Defense Fund 
checks were mailed out between 
May 20 and 29, according to Local 
1-S President Sam Kovenetsky. 

The Fund was voted on by the 
membership in October, 1952, and 
reached a total in excess of 
$60,000, paid in by more than 
92% of the Union’s entire mem- 
bership, by the time a new agree- 
ment was reached in April of this 
year. 

The return of the Fund was 
begun despite the fact that 
some Defense Fund receipt 
books are still in the hands of 
Shop Stewards. Office Man- 
ager Deby Valencia warned 
that as a result of the outstand- 
ing books, “‘there will be some 
discrepancies in the. refunds 
received by some members. If 
your check is not for the cor- 
rect amount, bring the check 
and your receipts to the Un- 
ion office. Do not call — we 
will not be able to help you on 
the telephone!” 

Wrong Addresses 

Another possible danger is that 
some members will not get their 
checks because they have neglected 
to notify the Union of a change of 
address. Miss Valencia advises 
that: 

“If you have not received 
your refund check by June 15, 
be sure to report directly to 
the Union office. By that time 
the Post Office should have 
returned all those they were 
unable to deliver.” 

Writing on his own behalf and 
for the other officers of Local 1-S, 
President Sam Kovenetsky thanked 
each member individually for his 
or her part in having “helped make 
our victory possible.” 

He also said that, “Despite the 
fact that negotiations, strike prep- 
arations aa the strike itself, cost 
us many thousands of dollars, we 
feel honor bound to return this 
fund.” 

The costs included large sums 
for time lost, before the strike, by 
negotiators, Board members and 
Shop Stewards, large printing bills 
for leaflets and signs, and news- 
paper advertising and many other 
essential expenditures. 


in half the time of last 
year’s) produced exclamations 
of pleasant surprise from Red 
‘ross officials who say they 
have been encountering stiff 
resistance to their public ap- 
peals. Despite the fact that Lo- 
cal 1-S President Sam Kove- 
netsky, Vice Presidents Phil 
Hoffstein and George Gurian 
and the Blood Bank Commit- 
tee, all of whom had spark- 
plugged the drive for pledge 
sheet signatures, had set a 
higher goal than was reached, 
they expressed themselves as 
being well - pleased with the 
members’ response to the call. 


First on line to give were Local 
1-S member Clifford Sanders, of 
the Luggage Department and Re- 
ceiving Department Supervisor Jo- 
seph Corio. Both men have had to 
call on the Blood Bank to aid 
their children and both were grate- 
ful for the opportunity to re-invest 
in the security of their loved ones. 

Said Cliff Sanders, “Words alone 
can’t tell the debt of gratitude I 
owe the Blood Bank. Unless you’ve 
had to use it and found it ready 
and waiting to be of service you 
can’t fully appreciate it. I can only 
hope that other parents will never 
have to suffer what we have, but 
I know that if they do they will 
thank God, as we do, for the help 
the Blood Bank gives.” 


Lines Move Fast 


From the time of the first ap- 
pointments at 9:45 A.M. on May 
19, long lines of volunteers re- 
ported to the temporary donor cen- 
ter on the 8th Floor at Herald 


(Continued on page 3) 


RAISE COMING! 


The $1.75 a week raise, fought 
for and won by the entire member- 
ship of Local 1-S is about to be 
paid. 

The increase will be in the pay 
envelopes on Wednesday, June 3, 
for the work week ending May 30. 

Retroactive pay, for all Union 
members who had been in the 
store 30 days or more as of April 
14, will be paid within a couple of 
weeks. Complicated bookkeeping is 
involved in computing additional 
pay, at the higher rate, for over- 
time put in during the period cov- 
ered by retroactive pay. This is 
the reason given by company 
spokesmen for the delay in these 
lump sum payments. 



























































































BRANCH STORE News| Part III: Contract Changes #65 © 








In the last two issues of the ing to wait until his next regular or disabled now find that J 4 — 
Local 1-S NEWS we presented the job review. curity replaces fear! 3 u We w 


PARKCHESTER a strike-won changes in the contract 


concerning Wages, Sick Leave, Promotion Raises Transfer Security q sack - 
This is Fay Mattimiro reporting and trying to - Pensions, Security, Health Plan, The new contract guarantees a : A new clause, providing | . , 
fill the shoes of Margie Lyons, who is out ill. _ Commission payments and Supper minimum raise of five cents an riod of a gear security : 


Talking about filling shoes — please get the news | Money. Also, Union Recognition, hour ($2 a week for a 40-hour been added to the cont p inter 


of doings in your department to me as soon as | | Recall Right, Red Circle Rates, week) for any promotion from one reads: 4 yg an_acti 
it hap mae Tm in Children’s Shoes. Come back | Equal her for Women, Stims for straight salary job to another. . A Regular Employee who i a of a b 
little Margie. Your shoes are hard to fill... | the Branch Stores, Executives Re- Telephone Order Board assigned from full-time to a fesen Ct 
Our warmest welcome to Lillian Branca of P12 turning to Staff Jobs and Jury Sud ten ins that tes Dlene time in a particular job clasgi gon “he 
on her return after a short illness . . . Back from Duty Pay. O ves Be ys a fo on vw, tion, or vice versa, or is tray 0. ope ; 
her honeymoon, Edith Rubino of P7 reports to In this issue we conclude the FG ii — ‘ garter fie —— from full-time to part-time, ory pw sa 
Cosmetics. Now — tote that barge, lift that bale, _*® presentation of the changes written 0M seiling a) pone operators are, Y°'S% to an equal rated job clgy Eieve 
etc. . . . Pauline DeJohn is out on the Coast Fay Mattimiro into the new agreement. pa Site, noel pata uaa: fication at his. request or for ie . _ te 
awaiting the arrival of her daughter’s baby. a like a star in the Automatics ceed @ list of at least twelve iteme reunee of the Employer, Sg ee 
family, Grandma . . . Bouquets to Betty Orlando o the Packing Unit The contract continues to rec- for selling. berger Soe ~ ace ev orkers 
on her forthcoming nuptials. Busy as a bee, she . . . Rita Saprano Boing ognize Macy’s right to withhold an This aceenit guasentas te taiend- Pt de ? A wi me the job i if and w 
on Retreat for three days expecting to lose 20 pounds. Is she kidding? ? ? automatic wage increase if in their ed to provide maximum year 4) el — iately priot Wi Joo ent ste 
The candy will still 4#-across from the Notions Department . . Bog opinion the worker’s job perform- round earning opportunities.-and : c ire yee or transfer § e 

about being in the right-spot. Helen Schreck of P8 is learning ae me. oo ie et well eu 40. dies the doce 18 gees company pin gh Barsngd oe ther 9 y B 
Hope the horn is good and-loud! . . . Luck on your change, Naomi pany must still notify the worker attempts to limit those earnings by eli 4 a" reduction afl MA j 
Coyne, from P8 to P7. Now you can really demonstrate your ig ge om 4 and Local 1-S, at least 60 days not offering goods for sale by %c° ing re at 1 ee FL 
From Bonbons to Bon Mots . . . We produced a Branch Store record; aavance of the date on which i sy = . he jo uy cation uit MLRE 

with 78 pints to the Blood Bank. No word from the other Branches yet the raise is due, of their. intension ch he is assigned. TT 

— but we can all be very, very, very proud!!! to withhela &t end the fmacovw- Part Time Schedules Super-Seniority a FRA 


ment necessary for the worker to —— The old contract provided that ee 

be entitled to it. the normal schedule of a Part Time a extends ering 

FLATBUSH The new contract goes further Regular Employee may not be ean Bo gees Brad ref 

and guarantees that a withheld au- changed without his consent ex- their eS ne it aE eal Lab 

Hi, everybody ... What was supposed to be & tomatic raise will be paid immedi- cept on days in which the store in F - ee 6 Sho been 

private picnic turned out to be quite an affair ately upon such improvement be- question has a scheduled night _ y a o Shop Ste oma 

a couple of Sundays ago. A good time was had jing made instead of a worker hav- opening or one day in connection St ii ot -_ SAYS ee Store 
% all . . . So sorry to hear that Estelle Dick with each semi-annual inventory. ewar ard members 

( 


; : i hree or more years of serv} When Loca 
ault)is leaving. Best of everything for you— HO hy The new contract adds the fur- ‘Ce OF more years of Service ae : 

and don’t forget 4 ore back erg 3 4 UNION LD. ther exception that such schedules chong lnc on Call oh gat 

moral Hooptal Glad to hear that Ete UPS JPUALS — “kere shakes ous consents Svoid layofls. The company ama Mey 

“so 4 vay aatband, io inunavieg . + Sainte Te, department-wide changes in the cua sienna gee ONE dich would 

. ene Doyle and Helen Magrath still on the sic nature of the operation.” ; or Bete. 

Anne Bowen : : leg, f A facing transfer. Macy’s further ge met Of 8 © 

_— list. How about ry 44 le a ons st Be + OF AP, RIL Si BS Thankegiving Parade rees not to transfer a Sh op § "Local 1-S 

sympathy is with Gerry Kochansky (F110) in her recent bereavement . al 1 saa the Niet ae te , ; r ae Clee 
More good work done by Hobby Club. Checks to Cancer Fund, Jewish re P: The Union washed its hands of 4'4 On a temporary basis unless di 





: : : wards disciplining or ridding itself sy ots other workers capable of perf Macy’s 
Hospital and PAL . ~ Viola hy age oe (F5) back to yo naa penne st 7 non ye eo alin wie ignated 7 Reine meng Bry mercy Bnd sg ap con be ed the 1 
hr een nen ioking jt shipper a ver Recent amv eine ied betaine he anual Thank ne he ter 

joy as many more (and more) as you have already. Going to press ©" their co-workers. oe ways been a purely voluntary ac- This provision helps Local [gut they back 
enjoy y ema yy * i mag ata aces A Trial Committee consisting of |): 1) interested members. and guarantee that the contract ¢ consent to 
ie ne rover When c ee > me e ke weddin ? 1 pon 4 Ann Brown, Esther Greenberg, > seesaies so ; constantly and thorou hly j : . Hearin 
a dace tear lanete Word * the ies — Save mar money George Karandy, Harry Leibowitz The responsibility is shoal ; Be, reh 
ad remember, it’s better to give than to lend — and it costs about the - ae ae ~ of y Extended Sick Leave ly on those elected by ¢ i is tree 
same thing . . . So long for now. y the Executive Doard to hear The old contract provided that workers for this precise p 08 F the las 
evidence in the cases of the ac- only the first 30 days of an ex- dalemine Rie 1: 

cused. cused leave of absence would be ee ao » le 


WH Those called before the Com- added to a worker's seniority ex- In concluding the summary : 
ITE PLAINS mittee on May 12 were: Adele cent for leaves on which either the most recent achievement vil _" 


Black, 114 Dept.; Carolyn Dono- si¢k Leave or Workmen’s Com- Local 1-S, President Sam Ke 
This is your Administrator, Pat Favoino, try- van, RMWW; Ceil Selkow, RMMW pensation Benefits were being paid. sky said: 


ttion is te 


ing to pinch-hit for Reporter Helen Irving, who and Julia Kroll, also RMMW. All The new contract provides that “The contract fought for he . 
is still out ill. Helen has now been out for more four appeared before the Commit- 4 worker gets full seniarity credit won by the members and offi Bons Bo 
than three weeks. We all wish her a full and tee, with the exception of Julia fo, all time spent on leave during of our union stands as a beam, Friday, Ji 
speedy recovery . . . Lots of people said it felt Kroll, who was subsequently tried which Sick Leave Pay of Compen- to all other workers in the dep Said Vice 
strange to be on the outside looking in on the in absentia. sation is paid “plus the period of ment store industry. No othet gin who r 
New York Blood Bank drive. Every effort was The findings of the Trial Com- any Jeave of absence immediately reement provides such. compreleMll » the prelim 
made, but the New York Chapter of the Red mittee are its confidential prop- following the expiration of bene- sive guarantees as ours. the NLRB 
Cross just can’t come up here to Westchester. erty until they are submitted to ft; payable under Section 17.01 “The security provisions ai Macy's =a 
The officers of our Union and the Blood Bank § the Executive Board, along with (Sick Leave) or of Workmen’s the written assurances of deciles and will 
Committee (which did a wonderful job) are Pat Favoino their recommendations. The Board, 


; ’ ; Compensation, necessary by rea- working conditions — the 
going to do all they can to get a special drive for us here. When they however, is not bound by the Com- gon, of ill health or injury and ap- schedule and Pension Plan—til lye 


do, there’s no doubt that we’ll have a terrific turnout. In the meanwhile, _mittee’s recommendations and may proved by the Employer’s Medical . Sick Leave clause and the 


Ts once 


1S. 17 


we are still as fully protected by the Bank as ever. We hope nobody impose whatever penalty the ma- Department.” Plan, are all the envy of most hag 
will have to use it — but just in case, it’s good to know it’s there! ... jority may deem proper. This gain means the fullest pro- er workers, organized and uO york. lhe 
Theresa Gouaux (W3) the only scab we had here in White Plains, re- | A second meeting of the Trial tection of job rights for those se- ganized alike. Rieeroech 
fused to appear when she was summoned before the Trial Committee Committee was held on May 19, 


| t riously ill or injured workers _ “We can all take great pride We alres 
in New York. She was tried in absentia. The verdict awaits Executive with four more workers who whose recovery depends upon an_ the part we have played in sei 


Board announcement . . . President Sam Kovenetsky was here on a tour scabbed ordered to appear before extended leave, even beyond the 26 the pace for the advancemest 
of the store. He was pleased with what he saw and the people were all _ it. They are: Jean Benson, MCU; weeks covered by Sick Leave pay. the economic well-being of 
pleased to see him . . . Our Store Committee continues to do a terrific Florence Grace, 116 Dept.; Chris- [y the past, loss of seniority dur- ‘entire membership and the tesa ¢p, = 


job! tine Gray, 279 Dept.; and The- ing an extended leave of absence thousands of others who will is ne 
resa Gouaux of White Plains. under such circumstances resulted able to move ahead because “partment ms 


Administrator Bill Roschak, staff jn transf d i] oh 9 : 
JAMAICA member assigned to the Trial Com- niente FR. R ee a: im They | 


mittee said, “Every person ordered ey are told 


* 
Very, very sorry to have to report that the ‘© appear before the Committee is Steward Meeting sees 


med applic 
a cards are ; 





of working 1 
following of our friends and co-workers are on assured a full and fair hearing. Local Ts 
the sick list. Myrtle Prior, of the Service Desk, They have the right to bring as (Continued from page 1) be confident that many mor MiBby Attorney 
Betty McGee of J10, Helen Despres of Kitchen ™any witnesses who are members we can to fully equip them for send us the same good news om 


Furniture and Albina Gilbert of J9, The report of our Union as they please. We this battle.” fore the June 5 deadline. This li 
is that Helen is really seriously ill. It would be re only interested in getting as ‘ : percentage of participation 
nice if all the people who like her were to send {air a judgment as we can, based Praises Past Action best guarantee that Macy’s 
her cards. It sure woud help to cheer her up... 0" all the facts. Any accused mem- Vice President George Gurian find no weak spots in our a 
Back and fully recovered from recent illnesses er found guilty of the charges has expressed highest praise for the and will be forced to give 
are Betty Stanzioni of J7 and Francis Dichter of the right to appeal the decision to past conduct of the Shop Stew- spect to the workers, the 
Alfred Chiarella Children’s Shoes. It’s nice having you back with the general membership. No one ards and said, “Over the past sev- and the contract.” LOCA 
us gals — and now, keep well! . . . Talking about being health con- Will suffer undue punishment. eral years the Shop Stewards have Other items to be include “AL 1-S, 
scious — the people out ‘here have shown that they know the value of given up a valuable day off so that the Conference agenda are & | 290 Se 
a well-rounded program that includes the Health and Hospital Plan, FREE they could discuss and become the gram arranged by a 
the Medical Plan (doctor and specialist panel) and the Blood Bank. In LEGAL AID CLINIC masters of our contracts. This year, 1-S Anti-Discrimination Com Ht Vice Pr 
the very first day that Shop Stewards began to circulate pledge sheets at the too, the response to our call has and a showing of motion pi@™y 
for the Blood Bank drive more than 70 — yes, sir S-E-V-E-N-T-Y mem- UNION OFFICE been an outstanding example of of the recent strike. | frome Hai 
bers hurried to sign up and there were lots more behind them just the loyalty and devotion of the The Conference will be 4 
waiting their poy ta on the understanding of the importance of the Every Wednesday Stewards. More than 150 have al- the Hotel Martinique, 32nd 
Bank and the enthusiatic support of it, it looks as though we are going 5 to 7 P.M. ready told us that they are giving and Broadway, and will ered as 
to beat own record. Anyhow, here’s hoping! their day off to the Union. We can promptly at 9:30 A.M. y _ 


artz. 


Published 1 














$ on Merger... 


| (Continued from page 1) 


ions how to conduct their ~ 


We would resent and re- 

h interference if it were 

sto us and we will not be 
, of doing it to others. | 

, do intend, though, to avoid 

ag an active part in the form- 

» of an organization that will 

nt a merger in name only. 

o not believe that a single 

“» covering separate organiza- 

“8 will om the basic need for 


"We believe that a merger must 
for a purpose, and that that 
“aose must be the advancement 
4 ithe workers involved. 

2 | if and when the local de- 


1 bE sment store unions achieve 
er foram © 


i 
. 
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Macy’s reversed its position 
Ysken during the recent negotia- 
Hons and refused to consent to a 
National Labor Relations Board 

tion among the “fractional” 

ers in Herald Square and the 
Branch Stores. 
| When Local 1-S demanded that 
ihe Monday-Thursday-Saturday on- 
be included in the bargaining 
Macy’s said they would agree 
to a Labor Board election 
which would bind them to the 
dict of a majority vote. 
™ local 1-S immediately filed for 
h an election, but when the 
Macy’s executives who. sat 
ground the negotiating table got 
in front of a Labor Board exam- 
they backed down and refused 


nsent to an election. 


| Hearings Scheduled 


’s refusal to allow the frac- 
gs a free and democratic vote 

Tot the last word. Both Macy’s 
id Local 1-S will now have to go 
through a lengthy series of hear- 
ings, after which the NLRB itself 
mill decide whether and when an 
ection is to be held. The first 
hearing is scheduled to be held at 
ihe offices of the National Labor 
Relations Board, 2 Park Avenue 
m Friday, June 5. 

Said Vice President Phil Hoff- 
sein, who represented Local 1-S 
tthe preliminary hearing before 
the NLRB, “It is obvious that 
Macy’s fears the gains our Union 
tm and will win for the fractional 
Workers once they are members of 
Local 1-S. The coming hearings 
take it more important than ever 

every person in the store who 
works less than five days a week 
be approached and asked to join 
& We already have hundreds of 
med application cards. Addition- 
cards are available at the Union 


Pre 


“To guarantee the success of this 
it is necessary that every de- 
pattment make it its business to 
Sg up all their fractional work- 
&. They'll be glad to join when 
are told the many advantages 
working together.” 
al 1-S was also represented 
my Attorney Asher Schwartz, of 
me firm of O’Donnell and 
miwartz. 


autonomy we will be ready to 
participate in the formation of 
a joint board on which each 
union will be respected and 
through which all the unions 
will be able to work together 


for their individual good and ~ 


for their common good. 

It is to this end that we have 
met and discussed the problems 
with the other unions involved. We 
will continue our efforts in this 


direction because we believe that. 


the best interests of the Local 1-S 
membership will be served, as well 
as the best interests of all others in 
our industry. 


‘Obvious Advantages 


Some of the advantages of such 
a merger are obvious. They would 
include the pooling of strength and 
know-how in bargaining with the 
bosses. They would also include a 
more effective team for organizing 
the unorganized department stores. 
These two reasons alone would am- 
ply justify the merger along the 
lines we have indicated. 

The only remaining question is, 
“What happens if our proposals 
are not accepted by the other un- 
ions?” 

Our answer is a simple one. At 
no time will we do anything to 
prevent or interfere with the for- 
mation of the proposed organiza- 
tion. If, after CIO has chartered 
such an organization, they direct 
us to affiliate ourselves with it— 
we will do just that, unless doing 
so would threaten our existence as 
a hard-hitting, democratic, auton- 
omous union. 

We will at all times jealously 
guard our independence as a vital 
part of our strength. We will nev- 
er surrender that to anyone! 

And while the officers of Local 
1-S have been quite properly fill- 
ing their functions of leadership 
by participating in these explora- 
tory talks and seeking to advance 
them along the best possible lines, 
the final decision does not rest 
with us. No change will be made 
without the full knowledge and ap- 

roval of our executive board and 
our membership. We are proud of 
our democratic heritage and 
strength and will do nothing to 
weaken it! 





Roll of Dishonor 


To their everlasting dishonor, 
the following are those who 
crossed the picketlines of their 
co-workers. 


They already feel the scorn 
and contempt of all those with 
whom they come in contact. 

Adele A. Black—114 Dept. 
Carolyn Donovan—RMWW 
Ceil Selkow—RMMW 

Julia Kroll—_RMMW 

Jean Benson—MCU 
Florence Grace—116 Dept. 
Christine Gray—279 Dept. 
Katherine Barry, Tables 
Elaine Wallenbergh, 17 Dept. 
Theresa Gouaux, W3 
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Mrs. John Purcell, Red Cross Director of Recruiting for the New York Regional Blood Program congratulates 
1-S Vice President Phil Hoffstein and the Blood Bank Committee for a job well done. From left to right are: 
Max Wald, John Malone, Jack Fox, Marion Cook, Phil Hoffstein and Mrs. Purcell. 


Blood Bank Nets [O12 Pints... 


(Continued from page 1) 
Square. Excellent scheduling by 
Miss Marie Treup of the Macy 
Hospital kept.the lines full, but 
moving swiftly through the day. 

Branch Stores 

The response to the call for vol- 
unteers at the Branch Stores was 
outstanding. As at Herald Square, 
the large enrollment was built 
around the men and women. who 
participated in last year’s drive. 
As a result of success of the 1952 
campaign they were enthusiastic 
boosters this time around. 

At Parkchester a total of 123 
signed up and 78 were accepted as 
donors. 

At Jamaica there were 130 en- 
rollments and blood was taken 
from 64. 

Flatbush had 114 volunteers, of 
whom 67 were accepted. 

The difference between the num- 
ber of pledgees and the number of 
pints taken is explained by the 
fact that there are always some 
people unable to give at the time 
of the drive. These volunteers, 
however, left it to the highly com- 
petent Red Cross physicians to de- 


cide, and did not disqualify them- 
selves. 


How to Use Bank 

Any member of Local 1-S who 
needs blood for him or herself, for 
a husband or wife or for a child 
under 18 years of age need only 
call the Union office to secure 
whatever amount of blood is nee- 
essary. 

The information that must be 
given the Union is 1) Name and 
home address of patient, 2) Name 
of attending physician, 3) Name 
and address of hospital, 4) Room 
number of patient, and 5) Amount 
of blood needed. After that, Local 
1-S does the rest. 

There is absolutely no charge 
for blood obtained through the 
Bank, regardless of the amount. lf 
you, or a member of your family 
covered by the Health Plan, uses 
blood and is then billed for it by 
the hospital — notify the Union 
immediately and the Blood Bank 
will replace the amount the hospi- 
tal used. 

Fighting Polio 
Much public information has 





Union Reverses Two 


New Macy 


Macy’s has again been set back 
on its heels as “accidental” viola- 
tions of the contract have been un- 
earthed and vigorously prosecuted. 

Frances Middleman, of 77 De- 
partment, has won restoration to 
her original job and back pay to 
compensate for lost earnings as a 
result of the Union’s discovery of 
her incorrect transfer. 


Irene Goldberg of 171 Depart- 
ment, has similarly been returned 
to her proper job with back pay 
to the date of Macy’s “mistake”. 

Miss Middleman, whose senior- 
ity dates back to April, 1948, was 
transferred, to avoid being layed 
off, in January. At that time she 
took a $2 a week pay cut. A sec- 
ond transfer a short while later 
knocked another $2 out of her 
salary envelope. 

At that point Mary Schlactman, 
Floor Committee member of the 
4th Floor, notified Administrator 
Mabel Murther that something was 
very wrong. She reported the pres- 
ence of a worker who had a 1946 
service date, but who had spent 
two years in an exempt status, and 
had therefore lost those two years 
of Union seniority. 

Miss Murther’s investigation 
confirmed these facts and estab- 


lished that Frances Middleman 


‘Accidents 


had, therefore, been the wrong 
person to transfer. As a result, 
Frances gets back the job which 
is rightfully hers, and all the pay 
she would have gotten if she had 
never been transferred in the first 
place. 
Wrong Number 


Irene Goldberg, also transferred 
in January, took a weekly pay loss 
of $1.40, but retained recall rights 
to her original job. When the job 
re-opened Macy’s called the wrong 
number and disconnected Irene. 

Not until Shop Steward Evelyn 
Grant notified Administrator Mur- 
ther did the wheel start rolling. 
A firm and speedy challenge forced 
Macy’s to acknowledge the “er- 
ror,” put Irene back in her proper 
job and pay her an extra $1.40 a 
week for all the time she should 
have been there. 

Said Mabel Murther, “The out- 
standing thing about both these 
cases is not that Macy’s violated 
the contract, but that in neither of 
them was a grievance written and 
processed. Unless every Shop 
Steward is always on the lookout 
for incidents such as these, work- 
ers may suffer needless loss of 
earnings. A written grievance is 
the best guarantee that Macy’s will 
not get away with a thing!’ 


appeared recently concerning the 
use and usefulness of Gamma Glo- 
bulin in the fight against polio. 

“GG”, derived from whole hu- 
man blood, has already proved use- 
ful as a temporary protection 
against polio. A combined effort 
by the Red Cross and the March 
of Dimes has made quantities of | 
Gamma Globulin available, through 
State and City Health Departments. 

Upon the*request of a physician 
“GG” will be released by Local 
Departments of Health, on a top 
priority basis, to children and 
pregnant women upon their expo- 
sure to polio. The amount of Gam- 
ma Globulin available is limited 
only by the amount of blood do- 
nated in the nationwide Red Cross 
drive. 

Kovenetsky Thanks 
President Sam Kovenetsky and 
Vice Presidents Hoffstein and Gu- 
rian extended their “most sincere 
thanks and deepest appreciation” 
to the active members of the Un- 
ion’s Blood Bank Committee and 
all other participants. 

To Jack Fox (Luggage), Max 
Wald (Receiving), Marion Cook 
(Lamps), John Malone (Display) 
and Anthony LaSalvia (Jamaica), 
the officers said: 

“This drive could not have been 
carried through to its successful 
conclusion without your unstint- 
ing work. We, and every member 
of our Union, owes you our most 
sincere thanks and deepest appre- 
ciation for your outstanding con- 
tribution to this most worthy 
cause. We are all grateful and 
proud of you.” 

To Macy President Wheelock 
Bingham President Kovenetsky ex- 
pressed thanks for “the spendid 
cooperation given by yourself and 
your entire executive staff which 
contributed greatly to this fine 
cause from which we will all ben- 
efit.” 


it's Official! 


Macy-inspired storjes to the ef- 
fect that July 4th would be the 
first of the regular Saturday clos- 
ings and that therefore there would 
be no extra day off proved that 
the temper of the people was hot- 
ter than a firecracker. 

No sooner was a vague and am- 
biguous Macy letter circulated 
than Local 1-S demanded a regu- 
lar day off in addition to the holi- 
day and a clarification of Macy's 
position, 

Now it’s official. The week end- 
ing July 4th will have only four 
working days in it, and Macy's 
has said they will circulate another 
letter “clarifying” the situation. 








1200 Hearns Workers 
Fired, Rest On Strike: 
I-S Plans Speedy Aid 


With 1,200 workers already 
fired in the company’s drive for a 
“self-service” operation the re- 

- maining 800, all members of Local 
1250, Distributive, Processing and 
Office Workers (District 65) struck 
Hearns Department Stores in Man- 
hattan and the Bronx. 


NO HELP, NO DOLLS— 
HOBBY CLUB GIVES UP 


The “Hobby Club,” organized 
by members of Local 1-S in Brook- 
lyn shortly after the Flatbush store 
‘opened, has closed its books and 
‘sent a $50 contribution to the Un- 
jon Welfare Fund. 

The club’s main activity was an 
annual fund-raising cake sale, the 
proceeds of which were used to 
purchase dolls which the group 
then dressed. At Christmas time 
the dolls were distributed among 
needy children in various orphan- 
ages in the city. Toys, other than 
dolls, were distributed among the 





boys. 

The group disbanded because 
too few people were participating. 
Officers of the Hobby Club were: 
Beatrice Langer, President, Lilly 
Kaplan, Vice President and Joan 
Leonard, Treasurer. 


President Sam Kovenetsky said, 
“The strike at Hearns is of vital 
concern to every department store 
worker and union in the country. 
We will do all we can to assist. 
We are prepared to place our re- 
sources at their disposal and to 
actively join the fight.” 


The District 65 position was ex- 
plained by a spokesman who said, 
“The company has lost millions of 
dollars over the last several years, 
but we want them to stay in busi- 
ness. We are willing to go along 
with their. self-service and their 
layoffs. We are now down to a 
last ditch approach. We are fight- 
ing for respect for seniority; for 
adequate severance pay — even 
though the contract does not pro- 
vide for it; for maintenance of 
present pay for those workers kept 
on the job; and finally, for a con- 
tract.” 


Triggering the strike was the 
“last straw’ firing of the Local 
1250 Shop Chairman, who had 21 
years of store service. 


The union is not seeking a wage 
increase or other contractual im- 
provements. They say they are 
striking “for the right to arbitrate 
outstanding differences.” As we go 
to press the picketline remains 


Vice Presidents Phil Hoffstein and George Gurian paced the recent 
Cancer Drive and were rated the top collectors on 34th Street. 


1-S Cash Counts In 1953 
Can-Can Cancer Campaign 


While President Sam Kovenet- 
sky was out of town enjoying a 
well-earned rest Vice Presidents 
Phil Hoffstein and George Gurian 
raised the banner of the New York 
Cancer Committee and set a fund 
raising example for all to follow. 

In the three-day collection cam- 


solid and the situatien unchanged. paign the officers, administrators 
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KIND THOUGHT 


1 would like to say how much 
I appreciated your kind thought in 
sending me a nice gift and get- 
well card when I was in the hos- 
pital. And as far as the Health 
Plan—mere words don’t seem ade- 
quate enough to say what I think 
of it, so I will just say it is won- 
derful and a God-send to any- 
one who has to use it. 

Once again, many thanks and 
the best of luck and success to 
Local 1-S. 

Sincerely, 
Joseph Bauman, Supply Dept. 


SOMEONE TO TURN TO 


It is nice to know that in time 
of need you have someone to turn 
to. During my daughter’s recent 
illness I requested five pints of 
blood for her from the Blood Bank. 
Without any hesitation I was told 
that she could have all she needed. 
You will never know what a moral 
and monetary uplift it gave me. 

My heartfelt thanks to Miss Tep- 
per, Administrator Tom Raffaele 
and all the members who were will- 
ing to help me—but most of all, 
the Blood Bank. 

Sincerely, 
Antonio Monitto, 159 Dept. 


BLOOD 


I am glad to take this opportu- 
nity for thanking the Union for 
the blood which they supplied 
when I was operated on recently. 
It is a wonderful thing to know 
that this service is available when 
it is needed most. 


I want you to know that I ap- 
preciate all you have done for me. 
I am, 
Sincerely yours, 
Alice Fries, BCR 


GRATITUDE 


I want to express my gratitude 
to all who were responsible for 
relieving me of worry and assist- 
ing with payment of the doctor 
bills. Your immediate response and 
efficiency will always be appreci- 
ated and never forgotten. 


Thanks also go to all my friends 


at Macy’s Flatbush for their Get 

Well wishes and gifts. All were 

most kind for their thoughtfulness. 

The many cards certainly cheered 

me. 

Hoping to see you all again in 

a few weeks, I remain, — 
Gratefully yours, 
Helen Magrath 





Whaddya Read? 


We've been very flattered by 
some of the nice things that have 
been said about our Local 1-S 
NEWS. We have occasionally ask- 
ed you what you thought about 
your paper—but you, the average 
reader, have not answered. 

Because we are anxious to please 
you we would like to know what 
you like and what you dislike. 

What type of article do you al- 
ways look for and read from start 
to finish? 

What type of article do you dis- 
like and try to avoid? 

What kind of articles are you 
interested in that you don’t find 
at all, or find rarely in the 1-S 
NEWS? 

We just can’t give you the kind 
of paper you want to have and will 
enjoy reading unless you give us 
an idea of what you're looking 
for. Needless to say, your Union 
newspaper is a mighty important 
thing. It has two main purposes. 
(1) To keep you informed of all 
developments of interest and im- 
portance in the day-to-day efforts 
to preserve Union-won gains and 
to improve on them, and (2) by 
acquainting you with the facts to 
enable you to be a more effective 





Write ALL Grievances 


fighter for the things you need— 
both on the economic and political 
fronts. 


We don’t know how well or how 

eee we've been doing so far, 

ecause you haven’t taken the time 
to tell us. 


Won’t you sit down and write 
us that note today? We're really 
anxious to hear from YOU. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence for more than 30 days or 
if you leave the store and wish to 
continue your Health Plan cov- 
erage on a direct payment basis 
YOU MUST see the Local 1-S 
Heath Plan Consultant at the Un- 
ion office within 30 days from the 
end of the month in which you 
leave the store. 





If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as soon 
as possible thereafter. 


Protect yourself—protect your 
family—protect your benefits. Be 
sure to come to the Union office on 
time! 





and interested members of Local 
1-S almost filled one hundred cans, 
for a grand total of $747.26, which 
was promptly turned over to the 
grateful Cancer Committee. 

The Committee, which helps fi- 
nance cancer research and care for 
the stricken, had previously been 
denied permission to make an in- 
terior solicitation in Macy’s. That 
fact made the turnout of members 
of Local 1-S doubly pleasing, nec- 


essary and successful. 





Write ALL Grievances 


QUESTION J 
SURPRISE PA 


Although Barbara Cook 
Department started out og 
ing to learn why Macy’s 
ducted two weeks from hep) 
time she got both an ansy 
a totally unexpected week’ 
ance pay. 

Barbara was sent home 
hospital late in January, W 
reported back to work in F, 
she was told to go to the! 
Office. There she learned th 
had been a reduction of fg 
her Department and that 
transferred to avoid a layg 

Barbara declined both joh 
Macy’s offered her, preferg 
wait until her department’s 
was increased and she coy 
turn to it. Two weeks lg 
came back to the job and q 
ered the two weeks had bee 
ducted from her seniority, 7 

After confirming that it 
an error, she brought her qu 
to the Union office and } 
ministrator, Mabel Murther, 


Mabel took the case to 
Labor Relations Departme 
gave them all the room they 
ed to explain that Barbarg 
ee and therefore properly 
the time she was out. After M 
had stated the facts so clearh 
they couldn’t wriggle out of 
Mabel demanded to know 
that case, Barbara had not re 
the severance pay the con 
titled her to. 


A close look at the contr 
Macy’s admitted the error. A 
happy Barbara had both th 
swer she was looking for @ 
—s pay she never even dr 
or! j 





PERSONALS 


FOR SALE—Kitchen set, maple couch, lamps, tables, mirrors, . 
venetian blinds, pictures. Phone NE 8-2886 evenings. 


FOR SALE—Ten piece walnut dining room set, table-top gas 
machinist and carpenter tools, dress forms, roll Kraft paper, 150 pot 
miscellaneous house furnishings. All excellent condition. Phong! 


8-3286 evenings. 


FOR SALE—Automatic gas hot water heater, 8 year guarantee. B 


able. Phone AP 7-6131 evenings. 


Personal ads for the Local 1-S NEWS must be received at the U 
office by the lst or 15th day of each month. Ads received on # 
will appear in the issue dated the 15th. Those received on the 15t 
appear in the issue dated the 1st of the following month. This is ¢ 
as a service to members of Local 1-S and there is no charge for pen 


ads. 





BLOOD BANK—if you need 





MEDICAL PLAN—For the name and address of the dod 
dentist or podiatrist nearest you CALL the Union Offices 
WA 4-4540 or Associated Physicians Medical Group—BU § 
(Night or Day). Complete schedule of fees available upon req 


blood from the Blood Bank 
the Union Office—WA 4-4540. ° 

















